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Woodland District 50 Safe Return to In-Person Learning and Continuity of
Services Plan

Woodland D50 worked throughout the summer to develop a return to school plan for the 2021-2022
and 2022-2023  School Years prioritizing the safety of staff and students, and incorporating the most
recent guidance from the Illinois Department of Public Health (IDPH), the Illinois State Board of
Education (ISBE) and the Centers for Disease Control (CDC). The district continues to work closely
with the Lake County Health Department at the local level.

In accordance with this guidance, Woodland D50 will resume fully in-person learning for the start of
the 2021-2022 school year and continuing on in 2022-23 if conditions remain the same. Remote
Learning will be limited to students currently under a quarantine order as outlined by ISBE. Should a
child have a medical condition preventing them from attending in person for two or more consecutive
weeks or on an intermittent basis, that student may qualify for homebound instruction.

Covid-19 Mitigation Strategies for In-Person Learning

From the beginning of this health crisis, Woodland D50 has prioritized the safety of our staff and
students, and all members of our learning community. We have consistently followed the
guidance of federal, state and local health agencies to implement layered prevention strategies
with the goal of getting students back in the classroom, and even more importantly, keeping
students in the classroom. Indoor masking (optional), along with several other mitigation
measures (SHIELD testing, physical distancing, hand hygiene, enhanced cleaning procedures,
air purifiers) will allow us to help minimize the spread of COVID-19 in our schools, and keep our
students learning in-person, five days a week.

We will continue to monitor the COVID-19 metrics in our area, and closely follow guidance from
health officials. As things improve, we hope to be able to slowly remove layers of prevention. In
the meantime, Woodland will work with our many stakeholders to safely navigate this evolving
crisis.

Face Masks
During the pandemic, Governor Pritzker’s Executive Order required that all teachers, students,
staff, and visitors to any PreK-12 schools in the state who are two years of age or older wear a
mask indoors, regardless of vaccination status. Dr. Carmen Ayala, State Superintendent of
Education, subsequently emphasized that the Governor’s Executive Order has the force of law;
she underscored, “Non-compliance is not an option.”

As guidelines have become more relaxed, and the masking requirement is lifted at the State
level, Woodland is implementing an option with a strong recommendation for students and
visitors to wear a mask indoors at all District 50 facilities.  This became effective February 23rd,



2022 for students and February 25th, 2022 for staff. The district will continue to make available
masks for students and staff at all times.

For those continuing to wear masks, guidance states that masks should completely cover your
nose and mouth, fit snugly against the sides of your face, and consist of two or more layers of
washable/breathable fabric. All athletes, participants and spectators must wear masks at indoor
events. All students must wear a mask at all times on school bus transportation. Any student
who has a medical contraindication (e.g. difficulty breathing) that prevents him or her from
wearing a mask must submit a medical certification from the student's health care provider to
the school nurse, in order to be exempt from the mask requirement due to medical or disability
reasons. The medical certification must indicate whether the student can wear a face shield in
lieu of a mask. Violations of this mask requirement will be addressed in the same manner as
other conduct violations, pursuant to Board Policy 7:190 on Student Behavior.

District 50 Mask Procedures (if mandatory masking goes back into effect)

● For students without masks: Students entering the building without masks and without a
medical exemption will not be permitted to attend classes, school events, or move
throughout the building. While students who refuse to wear a mask at the directive of a
parent/guardian will not be required by school personnel to put one on, such students
will, initially, be required to remain in a safe and supervised area (with social distancing)
until a parent is contacted and reliable transportation home can be arranged. This
procedure will not constitute a disciplinary removal from school and will be logged as an
unexcused absence (due to the parent failing to follow the rules in sending their child to
school) for attendance purposes. Subsequent violations of the Governor’s masking order
will be dealt with on a case-by-case basis intended to achieve masking compliance.

● For staff without masks: Any District 50 staff member who is non-compliant with this
Executive Order will be given the choice of complying with the mask mandate or leaving
the building. Staff will not be paid if non-compliant with mask order.

● For school visitors without masks: Visitors to any District 50 building, including a school,
the Educational Services Center, or Transportation office, will be denied entrance without
a mask. A mask will be offered to visitors. Any visitor with a medical exemption must
provide proof of the medical exemption. Law enforcement may be called, if necessary, to
assist with compliance.

Washable, reusable masks will be provided to each staff member. Each school office will have
disposable masks for student use in the event a student’s mask is damaged or misplaced during
the school day.  Students will be offered “mask breaks” throughout the school day in a safe
manner. Any parent/guardian concerned about their student’s ability to effectively wear a face
mask at school should contact the school nurse.

This requirement is based on previous information information from federal, state and local
health officials:

● State of Illinois - The Governor issued an executive order requiring indoor masking for all
in K-12 schools regardless of vaccination status.

https://coronavirus.illinois.gov/resources/executive-orders/display.executive-order-number-18.html?_cldee=bGNhc2V5QGRpc3Q1MC5uZXQ%3d&recipientid=contact-ea8612846df4ea11a816000d3a5913bd-ed2389af3f7e472395814e64947c9396&esid=6d60c4fb-d0f6-eb11-94ef-0022480aa2b2


● State of Illinois - The Illinois Department of Public Health (IDPH) and the Illinois State
Board of Education (ISBE) updated the guidance requiring indoor masking for all in K-12
schools regardless of vaccination status.

● Federal - The CDC recommends indoor masking for all in K-12 schools regardless of
vaccination status.

● Lake County Health Department - An eye will be kept on the communities that make up
Woodland SD 50 to analyze experience rate.

Social Distancing
Woodland employees, students, parents, vendors and visitors will practice staying
approximately 6 feet away from others, as much as possible, to minimize the potential for
personal contact. To assist with this process, markings on the floor will dictate the walking
direction throughout the hallways and offices.  Further, administration is requesting that all
non-essential, informal meetings and visits between and among teachers, staff, and students be
avoided.

Personal Workspace
Woodland School District 50 staff will remain in their classrooms as much as possible.
Employees are required to disinfect their own personal workspace (i.e., teacher desk, phone)
throughout the day, giving special attention to commonly touched surfaces. Alcohol-based hand
sanitizers are stationed throughout the workplace and in common areas. Cleaning sprays and
wipes (towels) are also available to clean and disinfect frequently touched objects. The
Woodland School District Custodial Team will clean all workspaces at their designated cleaning
time.

Shared Spaces
In an effort to lessen the possibility of exposure, the District will monitor the number of students
and/or staff in all areas and limit access to certain workspaces. Signage (in English and
Spanish) indicating capacity limits and sanitization reminders will be prominently displayed in
common meeting areas such as school conference rooms, staff break rooms, and copy/mail
rooms.

Hallways at each school will be monitored to ensure adherence to social distancing. Floors will
be marked with arrows indicating directional traffic flow patterns during usage. Visual reminders
will be posted throughout each building to remind staff and students of proper hallway protocols.
When possible, staggered hallway usage will be scheduled to limit student and staff traffic.

Restroom Usage
Staff Usage: A maximum capacity will be established in faculty restrooms to allow for proper
social distancing. Signs posted on facility doors will indicate each restroom's maximum capacity.
Supplies will be provided for faculty members to wipe down restrooms after use.



Student Usage: Buildings will establish a restroom utilization schedule for classrooms in order to
alleviate congestion. Restrooms will have signage posting maximum capacity. Staff will monitor
restroom usage to avoid gatherings above the maximum capacity limit.

Classrooms
Classroom furniture, including desks and tables, will be organized in a manner allowing for at
approximately three (3) feet of distance between students. Desks and tables, once requiring that
they face one direction in the classroom, can now be reorganized into pods, cleaned between
sessions if needed.. High touch points will be cleaned multiple times throughout the day to
promote student and staff safety.  All classrooms will be equipped with a daily supply of hand
sanitizer and paper towels, which students will be encouraged to use throughout the day.
Classes may occur outside on a rotating basis when weather permits.

To the greatest extent possible, students will not share supplies. Students will be given
individual packs of supplies/manipulatives for use while at school. PE, science and music
instructors will clean any materials, instruments or items used between sessions while at school.

The structure of elective classes, such as band and choir, will be determined on a
school-by-school basis.

Breakfast/Lunch
Woodland participates in the National School Lunch Program.  During the 2021-22 school year,
this program allows Woodland to provide a healthy breakfast and lunch option free of charge to
all students.  In order to provide a safe environment and adhere to CDC/IDPH guidelines, the
district has put hold on hot meal service to start the school year.  When guidance changes and
the CDC/IDPH social distancing recommendations are reduced, Woodland will resume hot meal
service.  During the 2022-23 school year, the District will open up the cafeteria and resume to
normal, pre-pandemic service.

Special spaces will be available to accommodate students with food allergies. Staff will be
required to watch Global Compliance Training on proper food handling and monitoring
procedures to adhere to the National School Lunch Program.

Recess/Playgrounds
For playground usage, limits will be placed on the number of students at any given time and
staff will be required to sanitize equipment prior to exiting the area. Playground activity will be
limited to no more than 50 students at a time. If used, play areas will be assigned on a rotating
basis by class to adhere to social distancing measures. Face coverings are not required outside
during playground periods. Students utilizing the playground will sanitize their hands prior to and
post usage.

SHIELD Testing
Woodland D50 will provide optional SHIELD Testing for students beginning in September after



Labor Day weekend in 2021 and continue testing into the 2022-23 school year. SHIELD Testing
will help reduce the amount of time and number of individuals that may need to quarantine if
identified as a close contact. Students will be tested once a week through a saliva sample, and
results will be available within 24-hours. This test will be done at no cost to the families or the
school district.

Staff SHIELD Testing will be offered as an optional service in 2021-22 and 2022-23.

We encourage everyone to participate in this non-invasive test because the more participants
we have will help in maintaining a safe learning environment for all. Families who do NOT want
their child to participate in SHIELD Testing have the option to opt-out using a Skyward form.

To learn more about SHIELD Testing, please review a video and additional resources HERE.

Outside Vendors/Visitors
Outside vendors and visitors in 2021-22 will be limited by need only, and will adhere to
vaccination/weekly testing protocol as mandated by the State of Illinois.  In 2022-23, outside
vendors will be given more latitude.  Vendors will provide the district written assurances that
employees scheduled to be on site who will have close contact with Woodland staff and/or
students will either be vaccinated or follow weekly testing protocols.

Hand Sanitation
Staff and students will be provided regular opportunities to wash their hands and utilize hand
sanitizer throughout the school day. Hand sanitizer will be available in every classroom and in
every office.

Staff and Student Self-Certification
For the 2021-2022 school year, we are streamlining the self-certification process. All  students
are required to have a Safe Learning Environment Agreement Form completed in Skyward.
This is a ONE-TIME agreement that parents/guardians will sign to acknowledge that they agree
not to send their child to school when they have any of the COVID-19 symptoms. Staff will
complete a similar agreement in the GNC training module acknowledging they agree to stay
home if experiencing any Covid-19 symptoms.  Whether or not the a Safe Learning
Environment Agreement Form is necessary in 2022-23 is still being determined.

Facilities Cleaning

Student and employee safety is our first priority. Each school will be completely cleaned and
disinfected prior to re-entry. The district will maintain a consistent supply of masks, gloves, soap,
disinfection, hand sanitizer, paper towels, and tissues. In addition to regularly scheduled
disinfection of high touch areas and the deep cleaning of each classroom and student shared
pace, the steps below will be taken to disinfect the various objects and areas around each
school:

https://www.dist50.net/Page/1780


General Disinfecting Procedures

Category Area Frequency

Workspaces Classroom & Office
desks, chairs, &

shared items

2x per day + 1 per evening

Appliances Refrigerators,
Microwaves, Coffee

Machines

Prior to each use

Electronic
Equipment

Copier machines,
Shared computer
monitors, TV’s,

Telephones,
Keyboards

Prior to each use

General Used
Objects

Handles, light
switches, sinks,

restrooms

High Touch Points  will be cleaned 2x
throughout the day plus nights

Buses Bus seats,
handles/railing, belts,

window controls

At the end of each route

Common Areas Cafeteria, Library,
Conference rooms,

Gyms, Common Areas

High Touch Points will be cleaned 2x
throughout the day plus nights

● The goal is to establish a sanitary baseline before the site opens. Each school building
will be 100% cleaned and disinfected prior to the opening of the schools in. Cleaning &
Disinfecting Sequence:

Daily Cleaning

● Cleaning is defined as “the spraying with cleaning and disinfecting products onto
surfaces and wiping surfaces.”

● This procedure includes the cleaning of items that the students would be in contact with:
desk, chair or pencil sharpeners, for example.

● Outside the classrooms, “high touch point” areas such as door handles, bathroom
fixtures, bottle fill stations, railings will be cleaned twice per day by custodial staff.



FACILITIES MECHANICAL SYSTEMS AND AUTOMATION

Building Automation System (BAS)
● The BAS has gone through a formal upgrade process that started later last year.  The

District has used this opportunity to ensure the control side of the building's mechanical
systems is performing as design and controlling to optimize air exchanges.

Building Mechanical Systems
● The District had gone through a partial mechanical system replacement over two years

ago.  The District has used this recent time to focus on the field (mechanical devices)
functionality of devices to ensure what the BAS is sending is actually what is happening.

● To review and perform preventative maintenance on all linkages and coupling to help
ensure all the old and new equipment is performing as designed.

Equipment Filters
● The District currently is using MERV 7 to 9 depending on the equipment they are in.
● The District can not increase the MERV value because the current equipment was not

designed to handle that level of resistance that a MERV 13 filter creates.  This was
proven back when the District was going for a LEAD Certification several years back.

● HEPA filters installed in all isolation rooms

Classroom Air Purifiers
● The District purchased 500 Austin Air HealthMate 400 air purifiers, enough for every

classroom and office in District 50.

TRANSPORTATION

Physical distancing will be enforced to the greatest extent possible.Each rider shall be
designated an assigned seat. Each bus will have a roster of eligible student riders and
document the assigned seats for contract tracing.

Beginning Tuesday, March 1st of 2022, Woodland will loosen the masking restriction and
implement a strong recommendation that drivers and passengers wear a mask at all times.
Drivers will have extra masks on hand in the event a student requests a mask and does not
have one during pickup in the morning. Drivers will ensure ventilation systems operate properly
to increase circulation of outdoor air as much as possible. Windows and roof hatches will remain
open during routes when possible.

Every school bus will be disinfected on a daily basis using the following procedure:

● Disinfection will be performed daily directly before starting a route to pick up students.
● Disinfection will be performed daily between routes and at the end of the day.
● Buses shall be disinfected/sanitized utilizing the manufacturer recommended products.



Bus drivers may not report to work if they suspect they are sick or if they have any of the
COVID-19 symptoms listed in the Employee and Student Safety sections of this plan.

Arrival and Dismissal Procedures
Arrival and dismissal procedures will be modified at each school using additional doors to
reduce student volume. Bus and parent drop-off and pickup will be staged in a manner to limit
the number of students entering and exiting the schools at any given time. Parent drop-off and
pickup arrival and dismissal times may be truncated to allow students to enter and exit the
school safely. Increased adult supervision will be scheduled inside and outside during arrival
and dismissal to assist with traffic flow and social distancing.

Symptomatic Student and Positive Case Procedures

Isolation Room
For the 2021-22 school year, each school will have a designated Isolation Room where students
or staff exhibiting possible COVID-19 symptoms will be monitored closely prior to sending home
or to see a healthcare professional. A student or staff member on District property will be
referred to the Isolation Room if any of the following symptoms are present:

● Fever (100.4 degrees F) or chills
● New onset of moderate to severe headache
● Shortness of breath or difficulty breathing
● New cough
● Sore throat
● Congestion or runny nose
● Nausea or vomiting
● Diarrhea
● New loss of taste or smell
● Fatigue from unknown cause
● Muscle or body aches from unknown cause
● Close contact with a person who is lab-confirmed to have COVID-19

Exposure to COVID-19 - Guidance

The first priority for any student or employee exposed to the coronavirus is their health and the
safety of those around them. In this rapidly changing situation, healthcare providers will utilize
the most current information from the CDC in making decisions about individuals potentially
exposed to the virus.

Employees



Any employee exposed to the coronavirus must follow CDC and Illinois Department of Public
Health guidelines, for example:  Self-quarantine in a specific room away from others in his/her
home.  Employees should also:

● Contact the following (in order of priority) to alert them to the exposure to COVID-19:

o Employee’s Healthcare Provider and follow their directive
o Woodland School District’s Human Resources department - follow their guidance
for next steps related to a potential leave or return to work
o Employee’s direct supervisor.  The supervisor will also inform Human Resources

● In case of an emergency, call 911 to alert them to the exposure to COVID-19

Students
Any student exposed to the coronavirus must follow CDC and Illinois Department of Public
Health guidelines, for example:

● During the school day:
○ Isolate from other students in a designated, supervised quarantine space
○ Send the student home
○ Student is encouraged to utilize the SHIELD Test or see a health care provider

and get tested
○ Student should be symptom-free for 24 hours without taking fever-reducing

medications) before returning to school
○ Parent/guardian is required to provide documentation from a licensed health care

provider to the school that the student may return to school
● All school areas used by a student exhibiting symptoms will be closed off and disinfected

per CDC guidelines
● Positive cases of COVID-19 in students will be reported to the Lake County Health

Department
● The school community will be notified of any positive case of COVID-19 pursuant to

CDC and IDPH guidelines

Protocol/Contact Tracing a Confirmed Positive ”in-person” Student or Staff Covid-19
Case

Close Contact- CDC Definition

Someone who has been within 6 feet of an infected person (laboratory-confirmed or a clinically
compatible illness) for a cumulative total of 15 minutes or more over a 24-hour period (for
example, three individual 5-minute exposures for a total of 15 minutes in one day). An infected
person can spread SARS-CoV-2 starting from 2 days before they have any symptoms (or, for
asymptomatic patients, 2 days before the positive specimen collection date), until they meet
criteria for discontinuing home isolation.

Student



The principal sends Associate Superintendent of Education the student’s name and any other
pertinent information obtained from the family regarding the student’s status (such as onset of
symptoms, testing status, other family members who have tested positive or are symptomatic,
whether or not the student is involved in AM or PM childcare or school activities, and names of
any known staff or peer close contacts as defined by the CDC below for his report to the Lake
County Health Department - LCHD to begin the contact tracing process:

The principal identifies classroom(s) and any other spaces that the positive student may have
come into close contact with (cumulative 15 minutes in a 24-hour period). Principal informs
building custodial staff what room(s) need additional cleaning and disinfecting.

The principal notifies other building principals if there are siblings after asking the parent for
permission to do so.

The Director of Operations & Facilities is contacted regarding building cleaning and disinfecting
related to students.

The principal will contact any staff members who may have been close contacts with the
positive student.

The principal will contact the Executive Director of HR and provide her with the staff names and
contact numbers.  The Executive Director of HR will contact necessary personnel

The Director of Transportation will be contacted to provide information regarding the student’s
transportation as well as the names and seating chart for any other riders on the bus, and
provide information about the duration of the bus route (students are not considered close
contacts if the daily cumulative times of AM and PM bus rides equal less than 15 minutes).

School district nurses will be notified and will contact the families of those students deemed
close contacts.

The Associate Superintendent of Education will share all lists of contacts and seating charts
with the LCHD contact.

A school nurse will document the beginning date of any student quarantines as well as the date
that student may return to school. Principals will need to work with the parent/guardian to
determine whether students will participate in remote learning during quarantine period and/or
determine how the student will access, complete, and submit academic work during quarantine.

The District Covid dashboard will be updated, and letters are sent to administration, staff and
families.

A LCHD investigator will be assigned to the case and will contact the student’s family as
necessary.

Staff



Definitions:

● Infectious – An employee is infectious 2 days before the onset of symptoms.
● Isolation – An employee is isolated at home in a room from others because they tested

positive with COVID.
● Quarantine – An employee is quarantined at home from others because they were in

close contact with a positive case (if not fully vaccinated).
● Fully Vaccinated – An employee does not need to quarantine if they were in close

contact with a positive case if they are fully vaccinated (2 weeks from their last dose).
However, they are to monitor themselves for symptoms for 14 days from their close
contact date.  If any employee gets any symptoms, they are to stay home and inform
their supervisor and Martha Gutierrez.  Martha Gutierrez will provide the employee with
direction.

Principals notify the Executive Director of HR of a positive employee case or an employee who
was in close contact of a positive case either in the building or outside of work.

The Executive Director of HR will contact the employee who tested positive or who was in close
contact with a positive case and inform the principal the positive case/close contact is
confirmed.

The Director of Operations & Facilities is contacted regarding building cleaning and disinfection
related to staff.

The Executive Director of HR will determine the need and duration of any staff isolation or
quarantine.

The District Covid dashboard will be updated with the most recent staff data.  Keep in mind, the
dashboard will only contain data where the employee was in any district building.

A LCHD investigator assigned to this case will contact staff as necessary.

The Executive Director of HR will text the supervisor when the employee is released to report to
work.  No employee may return to work until the supervisor receives a text clearing the
individual.

Positive COVID-19 Case Cleaning Procedure

● Phase 1 = Cleaning entails spraying with cleaning and disinfecting product and wiping
surfaces

● Phase 2 = Disinfecting entails spraying of the cleaned surface with cleaning and
disinfecting product and letting the surface stay wet for the required dwell time, a
minimum of one minute - no wiping

● Phase 3 = The next level of disinfecting is to utilize an electrostatic spray - the sprayers
charge the solution to allow it to attract evenly to all surfaces that could be missed by
hand wiping and regular surface spraying



● The process requires the operator to spray over surfaces and allow the spray to settle on
and around the objects as the solution attaches to all surfaces evenly

● PPE required to perform phases 1 & 2 include: No PPE is required but will be available
to staff.  Custodial staff will have gloves and glasses because they work with a higher
volume and in areas with higher concentration levels of the cleaner / disinfectant.

● PPE required to clean and disinfect suspected areas is to be put on prior to walking into
the classroom and removed prior to leaving the classroom

○ Eye protection and masks are to be placed in plastic bag for reuse
● PPE is required to perform phase 3, the chemicals do not require PPE however we are

requiring a mask and eye protection (shield or glasses) along with full PPE coverings
including N95 mask, gown, shoe covers, and gloves. This is because they are going into
a potentially affected area.

○ The electrostatic process will start from the back area to the
front  area, working towards the door.

● Once all surfaces have dried - approx. 15 - 30 mins - the space
would be ready for use.

Academic Support for Students

Additional Supports

Woodland provided additional summer school help throughout the summer of 2021 free of
charge and will provide a discounted rate extended summer school in 2022.  Summer school
includes three offerings with two options being virtual.  In conjunction with the normal school
year, additional support sessions will be provided for students during extended school breaks
(winter break/spring break).  Each building will evaluate student need and are encouraged to
provide after school supports including help sessions for students.

All students since the 2021-22 school year have access to their own devices issued by
Woodland.  Should students require quarantine, the following procedures have been
implemented:



● Each classroom teacher should ensure each student will have access to a
Chromebook should the student need to be quarantined. Also, teachers need to
determine if their most common means of instruction will be the Learning
Management System (LMS) or through paper. If teachers choose to utilize the
LMS, they should provide the students instruction on how to access and submit
assignments through the LMS. Teachers should have access to Google Meets or
Zoom.

● Decision to quarantine a student will be made by the school nurse pursuant to
the Lake County Health Department (LCHD) and the Illinois Department of Public
Health (IDPH) COVID decision tree.

● Teachers will be given to the end of the second day of quarantine to gather
five school days of work for the student and bring it to the office. Office staff will
contact the parent when work is ready to be picked up. Additional work will be
provided as necessary.  If a student qualifies for a tutor the times of support for
each school are listed below.



● All of the teachers who see the student daily will check in with the student at
least once by the end of Day 4. All K-5 special area teachers will check in as
appropriate. Check- in may include a phone call, an LMS communication, a
Google Meets/Zoom call, or an email. Based upon the student’s needs, teachers
will use their professional discretion to determine subsequent check-ins.

● The Assistant Director of Educational Supports and Innovation, will keep
regular contact with the family to assist in supporting the student.

a. The Assistant Director of Educational Supports and Innovation will
coordinate a daily 2.5 hour block of synchronous learning to the
quarantined students who attend school full days.  Students in half-day
programs will receive one hour of synchronous instruction per day.

b. The Assistant Director of Educational Supports and Innovation will
share a spreadsheet with the team with a daily schedule.  Classroom
teachers will indicate the time of day they will be checking in with the
student.

c. The tutor will provide 2.5 hours of synchronous support daily.

d. The tutor will send a summary of instruction/tutoring provided and
lessons completed to the classroom teacher and the Assistant Director of
Educational Supports and Innovation.

● If a student has an IEP or 504 plan the  homeroom teacher will contact the
student’s case manager. In addition the Case Manager will contact the



student/family.  The student will receive all services as outlined in the IEP or 504
plan.

● The school nurse will notify the teacher as well as the Health Office Covid
Log the date the student will be returning to school.

● This process will be reevaluated quarterly.

Students with Disabilities
Students with disabilities require structure and consistency. Planning efforts continue to focus on
how to effectively serve students across all environments.  Teams continue to ensure that
students are making expected progress toward Individualized Education Plan (IEP) goals, and
are receiving the necessary accommodations as outlined in Section 504 Plans. When reviewing
IEPs and Section 504 Plans, teams, including parents/caregivers, may consider changes in
methodology, minutes, service delivery or educational placement to meet the unique needs of
individual students. Parent and caregiver preferences are considered when determining the
most appropriate learning environment for students with disabilities.

Accessibility & Supports

It is imperative that students have appropriate access to instruction and services. The District
continues to provide accessible educational materials, equipment and technologies, and
ensures student and caregiver access to devices.  The district continues to initiate contact with
students and families to facilitate engagement. Instructional supports are individualized based
on students goals, modifications, and accommodations as outlined in the IEP or Section 504
Plan. To ensure differentiation, communication between special and general education teachers,
paraprofessionals, and related services providers supports students in making academic and
social emotional progress. The curriculum, learning management systems, and interventions are
multisensory to support all learning styles and language proficiency levels.

Service Delivery

The District provides the full continuum of services and supports as outlined in student IEPs and
Section 504 Plans. Service delivery models are made on an individualized basis, based on
student need.  Students receive all related services (e.g., speech, social work, etc.) as outlined
in the IEP or Section 504 Plan. Services may look different based on the individual needs of
each student. In-person service delivery will follow strict adherence to all health and safety
guidelines.  Some special education related services, interventions and specials may take place
during the remote portion of a student’s day.

Health & Safety
During in-person learning, all classrooms and learning spaces are required to follow social
distancing requirements.  At times, staff will be required to wear additional personal protective
equipment (PPE), due to their responsibilities and close contact with students. The District has
carefully considered the impact that staff wearing protective face coverings may have on



students with disabilities. Clear face coverings have been ordered to allow access to a
speaker’s lips and facial expressions for students with communication, sensory, and language
needs. Increased consideration of the need for assistive technology, closed captioning,
decreased background noise and other supports to assist students will be carefully monitored.
Students who are medically fragile or immunocompromised, or who are unable to tolerate a face
covering or other PPE requirements, may be provided reasonable accommodations with
documentation from a healthcare provider. Student health care plans will be carefully reviewed
to determine any potentially harmful risks that may result from in-person instruction.  Teams,
including the parent, will consider how to minimize risks, including the consideration of
continued remote learning as a health and safety precaution.

Meetings

The District will adhere to all IEP and 504 meeting timelines. To mitigate health and safety risks,
IEP and Section 504 meetings may be held via conference call or virtually, and all required team
members, especially parents, will actively and meaningfully participate.  If a meeting needs to
be held in person, adherence to social distancing is required.  Documents will not be passed,
and writing utensils will not be shared.  Parents and caregivers will receive all required notices
and paperwork in a timely manner.  Meeting spaces will be sanitized before and after each use.

Screenings and Evaluations

All screenings and evaluations will continue to be conducted in a timely and comprehensive
manner.  Evaluations will be conducted both virtually and in-person, as deemed appropriate by
evaluation teams.  In-person evaluations will follow strict adherence to all state and local health
and safety guidelines.

Student and Staff Social Emotional and Mental Health

The 2020-2021 school year was extremely challenging for Woodland D50 staff and students in a
number of ways. In the midst of a global pandemic, employees were asked to completely
change how they do the work of the district. Students were required to learn from their homes
and missed out on many of the social and emotional aspects of school in-person with peers.

Now we have an opportunity to build back stronger than ever by making a commitment to
Wellness. The Wildcat Wellness Committee will create a holistic wellness program for Woodland
staff members by weaving wellness concepts and options into the 2021-2022 and 2022-23
school years to address physical health, mental wellness, and social-emotional needs.
Social-Emotional Learning will also be a strong emphasis this school year. The master schedule
at each school includes at least one 30-minute block of uninterrupted Social Emotional Learning
time each day.



COMMUNICATION
Information regarding the Safe Return to In-Person Learning and Continuity of Services Plan will
be available through a variety of communication channels. To stay connected with the most
up-to-date information regarding the return to school plan:

● District staff and families should check their email often.
● Families should make sure that contact information is up to date in Skyward Family

Access.
● Visit the district website (www.dist50.net) and the Roadmap to Reopening Resource

Section for additional information and announcements (www.dist50.net/Page/1712)
● Follow Woodland District 50 on social media:

○ Facebook: www.facebook.com/WoodlandDistrict50/
○ Twitter: twitter.com/Woodland50News

● Signage is placed throughout the schools and at entrances to buildings
● Woodland will follow protocols for communicating with staff and families if positive

COVID-19 cases are discovered among individuals in the schools pursuant to CDC and
IDPH guidelines.

● Display COVID-19 Dashboard on the district website to help stakeholders understand
the impact of this virus specific to Woodland. Woodland’s COVID-19 DASHBOARD

● Lake County Health Department School Dashboard

● Families and staff will be asked to report possible cases to school to initiate contact
tracing

● Emergency communications will be sent by phone and email in English and Spanish
● Teachers will use the learning management system for their grade level to make class

announcements; doing so will keep the location of communications consistent and more
predictable for parents (Seesaw K - 3, Schoology 4 - 8 Creative Curriculum for Early
Childhood)

http://www.dist50.net
https://www.dist50.net/Page/1712
https://www.facebook.com/WoodlandDistrict50/
https://twitter.com/Woodland50News
https://docs.google.com/spreadsheets/d/1HjH94QOCmysO2NsyVroSfR5hYi9rNhLC_DHZQWuk0j4/preview
https://covid19response-lakecountyil.hub.arcgis.com/pages/schools-dashboard


CONCLUSION
Ultimately, the goal of the Safe Return to In-Person Learning and Continuity of Services Plan is
to aid the Board Of Education, administration, and staff in navigating the safe and responsible
reestablishment of our Woodland schools. This plan is meant to create a framework to reassure
the Woodland learning community that the District is doing all it can to follow state health
guidelines so that employees, students, and families can return to school in a safe, responsible,
and thoughtful manner.

The procedures and protocols included in this plan represent the guidance of medical experts,
internal research from education experts, staff and parent feedback, and an overall collection of
thoughtful consideration to develop Woodland’s path for a safe return to in-person learning.

In creating this plan, we employ strategies designed to engage our students and connect with
our families in order to provide an equitable, meaningful learning experience for every one of
our students from Early Childhood through 8th grade.

This plan is stronger because of the support and input from stakeholders in our learning
community, and the District is committed to continued timely, honest, transparent
communication as we have been since the onset of the pandemic. We thank you for your
continued support of the students and staff of Woodland School District 50.


